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CHAPTER I: EQUAL OPPORTUNITIES AND
ACCESS TO THE LABOUR MARKET

1. Skills, education and lifelong learning

a. All persons shall have access to quality education and training throughout the life
course to acquire an adequate level of basic skills and key competences for active
participation in society and employment. Low skilled young people and working
age adults shall be encouraged to up-grade their skills.

1. Prasmes, izglitiba un muzizglitiba. o _ o

a. Visam personam ir piekluve kyvalitativai izglitibai un apmacibai visa miiza garuma,
lai 1e%ﬁtu atbilstoSu pamatprasmju limeni un pamatprasmém aktivu Iidzdalibu ]
sabiedriba un nodarbinatiba. Mazkvalificéti jauniesi un darbsp&jas vecuma pieaugusie
tiek mudinati uzlabot savas prasmes.

2. Flexible and secure labour contracts

a. Equal treatment shall be ensured, regardless of employment contract, unless
different treatment is justified on objective grounds. Misuse or abuse of precarious
and non-permanent employment relationships shall be prevented.

b. Flexibility in the conditions of employment can offer a gateway to the labour
market and maintain employers' ability to swiftly respond to shifts in demand;
however, the transition towards open-ended contracts shall be ensured.

2. Elastigi un dro$i darba ligumi ) o o

a. Vienlidziga atticksme janodroSina neatkarigi no darba liguma, ja vien atSkirigiem
noteikumiem nav objektiva pamata. Nepareizi lietotu vai launpratigi nestabilu un
ne]lj)astévigu darba attiecibu pielietoSanai jatiek noverstai.

b. Darba nosactjumu elastigumam japiedava pieeju darba tirgum un uzturet darba
dev€ju sp&ju atri reagét uz pieprasijuma parmainam pieprasijuma; parejai uz
nenoteikta laika ligumiem jatiek nodroSinatai.

3. Secure professional transitions

a. All working age persons shall have access to individualised job-search assistance
and be encouraged to take up training and up-skilling in order to improve their
labour market or entrepreneurial prospects and faster job and professional
transitions.

b. The preservation and portability of social and training entitlements accumulated
during the career shall be ensured to facilitate job and professional transitions.

3. Garantéta drosa darba mainas iespg&jamiba
a. Visam darba vecuma personam jabiit iesp&jai pieklit individualam atbalstam darba
mekl&Sana un uznemties apmacibu un prasmju uzlabosanu, lai uzlabotu savas nodarbinatibas
vai uznéméjdarbibas iespgjas un atraku darba un profesionalo izaugsmi parmainas.
b. Socialo prasmju un macibu laika iegiito zinaSanu un parasmju saglabasana un parnesSana un
saglabasana karjeras laika janodroSina, lai veicinatu darba prasmju un profesionalas
parkvalifikaciju

4. Active support to employment

a. All people under the age of 25 years shall receive a good-quality offer of
employment, continued education, an apprenticeship or a traineeship within a
period of four months of becoming unemployed or leaving formal education.



b. It shall be equally ensured that registered long term unemployed persons are
offered in depth individual assessments and guidance and a job integration
agreement comprising an individual service offer and the identification of a single
point of contact at the very latest when they reach 18 months of unemployment.

4. Aktivs atbalsts nodarbinatibai ) ) ) ]

a. Visi cilveki, kas jaunaki par 25 gadiem, sanem labas kvalitates darba piedavajumu,
turpinat 1_z%liﬁbu, macekla vietu vai praksi cetru ménesu laika kops kltiSanas par
bezdarbnickiem vai atstajot formalo izglitibu. S '

b. Ir arT janodrosina, ka registrétiem ilgtermina bezdarbniekiem tiek piedavati

padzilinats individuals novertéjums un noradijumi, un darba integracijas ligums, kas
ietver individualu pakalpojumu piedavajumu un vienas pieturas agenfura vai pie
%{Qﬁkréta konsultanta, kas niodrosina izkluvi no bezdarba pats v€lakais 18 me&nesu
aika.

5. Gender equality and work life balance

a. Gender equality in the labour market and education shall be fostered, ensuring
equal treatment in all areas, including pay, and addressing barriers to women's
participation and preventing occupational segregation.

b. All parents and people with caring responsibilities shall have access to adequate
leave arrangements for children and other dependent relatives, and access to care

services. “An equal use of leave arrangements between sexes shall be encouraged,
through measures such as the provision of remunerated leave for parents, both
men and women.

c. In agreement between employers and workers, flexible working arrangements
including in the area of working time shall be made available and encouraged,
taking into account both workers and employers' needs.

5. Dzimumu lidztiesiba un darba/privatas dzives lidzsvars

a. Dzimumu Iidztiestba darba tirgu un izglitiba tiek veicinata, nodroSinot vienlidzigu
attieksmi visas jomas, ieskaitot atalgojumu, un risinot $kérslus sievieSu lidzdalibai un
noverSot profesionalo segregaciju. o L

b. Visiem vecakiem un cilvekiem, kuriem ir apgadajamie jabit picejamiem
adekvatiatstatiem atvalinajuma mehﬁni_smiempbe_mu un citu apgadajamo radinieku
apriipei un pieejai aprupes pakalpojumiem. Javeicina vienlidziga atalgoto
atvalinajumu izmantoSana starp dzimumiem, izmantojot tadus pasakumus, lai sniegtu
alg\(;'atvqlméjumu vecakiemvecakiem - gan virieSiem, gan sievietém.

c. Vienojoties starp darba devejiem un darba némeéjiem, javeicina elastigi darba
noteikumi, tostarp dj oma par darba laika pieejamibu, nemot véra gan darba némeju un
darba dev€ju vajadzibas.

6. Equal opportunities

a. Labour market participation of under-represented groups shall be enhanced, ensuring

equal treatment in all areas, including by raising awareness and addressing discrimination.
6. Vienlidzigas iesp€jas
a. Jauzlabo dalibu darba tirgli mazaizsargatam personu grupam, nodrosinot
vienlidzigu attieksmi visas jomas, ieklaujot, tostarp palielinot informétibu, celot
paSapzinu un bez diskriminacijas

CHAPTER II: FAIR WORKING CONDITIONS

7. Conditions of employment

a. Every worker shall be informed in written form prior to the start of employment on
the rights and obligations derived from the employment relationship.



b. If there is a probation period, the probation period shall be of a reasonable
duration; prior to its start, workers shall receive information on its conditions.

c. Dismissal of a worker is to be motivated, preceded by a reasonable period of notice,
and there shall be an adequate compensation attached to it as well as access to
raEid and effective appeal to an impartial dispute resolution system.

II NODALA: Taisnigi darba apstakli = S

7. Darba nosactjumi a. Katrs darbinieks tiek informéts rakstveida pirms darba sakuma
Ear tiesibam un pienakumiem, kas izriet no darba tiesiskajam attiecibam.

b. Ja ir parbaudes laiks, tam jabiit sakarigu laiku; pirms ta sakuma, darba némeéjiiem
jasanem informaciju par ta nosacijumiem., ) N )

c. Par atlaiSanu no darba, darba némé&jam jasanem motivéacija, sapratigu terminu
ieprieks un jasanem adekvata kompensacija, ka ar1 janodroSina atra un efektiva
parsiidzibas iesp€ja un objektiva stridu izSkirSanas sist€éma

8. Wages

a. All employment shall be fairly remunerated, enabling a decent standard of living.
Minimum wages shall be set through a transparent and predictable mechanism in a
way that safeguards access to employment and the motivation to seek work . Wages
shall evolve in line with productivity developments, in consultation with the social
partners and in accordance with national practices.

8. Algas

a. Visam darbam jabit atbilstosi atlidzinatam, dodot pienacigu dzives limeni. Minimalas algas
nosaka, izmantojot parredzamu un paredzamu mehanismu ta, lai saglabatu piekluvi
nodarbinatibai un motivaciju meklgt darbu. Algas attistities Iidz ar raziguma picaugumu,
konsultgjoties ar socialajiem partneriem un saskana ar valsts praksi.

9. Health and safety at work

a. An adequate level of protection from all risks that may arise at work, with due
support for implementation, notable in micro and small enterprises, shall be
ensured.

9. Veseliba un drosiba darba
a. Tanodrosina atbilstoSa Iimena aizsardzibu no visiem riskiem, kas var rasties darba,
atbalstot TstenoSanu, svarigi mikro un mazajos uznémumos

10. Social dialogue and involvement of workers

a. Social partners shall be consulted in the design and implementation of employment
and social policies. They shall be encouraged to develop collective agreements in
matters relevant to them, respecting national traditions, their autonomy and right
to collective action.

b. Information and consultation shall be ensured for all workers, including those
working digitally and/or operating across borders, or their representatives in good
time, in particular in the case of collective redundancies, transfer, restructuring

and merger of undertakings.
10. Socialais dialogs un darba némeju iesaistiSana ) o
a. Ar socialajiem partneriem jaapspriezas nodarbinatibas un socilas politikas izstrade
un 1stenoSand. Tos jarosina izstradat kopligumus jautajumos, kas attiecas uz viniem,
ieverojot valstu tradicijas, to autonomiju un tiesibas uz kolektivu ricibu. = )
b. Informacija un konsultacijas janodrosina visiem darbiniekiem, tai skaita tiem, kuri
strada digitéljl un / vai darbojas pari robezam, vai to parstavjiem savlaicigi, jo 1pasi
attieciba uz kolektivo atlaiSanu, parsiitiSanu, pﬁrstrulgturééanu un uznémumu
apvienosanu.

CHAPTER I11: ADEQUATE AND SUSTAINABLE SOCIAL PROTECTION




11. Integrated social benefits and services

III NODALA: adekvata un ilgtsp&jiga sociala aizsardziba
11. Integréti socialie pabalsti un pakalpojumi

In some cases, the multiplicity of benefits and services, agencies, and application
procedures make it difficult for people to access all the support that they need. Lack
of integrated benefits and services also reduces their effectiveness in addressing
poverty, as well as supporting social and labour market integration. A three-fold
alignment between social benefits, active support and social services is key to
effective support. Such alignment should concern eligibility and coverage,
coordinated offers of support and maintaining some entitlements when re-entering
work or self-employment. Better integration of benefits and services can improve the
cost-effectiveness of social protection.

a. Social protection benefits and services shall be integrated to the extent possible in
order to strengthen the consistency and effectiveness of these measures and support
_social and labour market integration. ) ) ) ) )
a. Socialas aizsardzibas pabalsti un pakalpojumi tiek integréeti, ciktal iesp&jams, lai
stiprinatu So pasakumu sastavu un efektivitati un atbalstitu socialo un darba tirgus
Integraciju.

12. Healthcare and sickness benefits
12. Veselibas apripe un slimibas pabalsti

Population ageing and the high costs of treatments are putting increased pressure on
the financial sustainability of health systems and the ability to provide adequate
healthcare for all. High cost of treatment relative to income, or too long waiting
periods have been shown to be key determinants in the inability to access medical
care. Ensuring universal access to high quality care while guaranteeing the financial
sustainability of health systems, encouraging the cost-effective provision of care, and
encouraging health promotion and disease prevention requires increased efforts in
improving the resilience, efficiency and effectiveness of health systems, and can
improve the ability of healthcare systems to cope with the challenges. Providing
universal access to healthcare and addressing health inequalities will reinforce social
cohesion and improve economic outcomes.

Arrangements for sickness benefits and/or paid sick leave vary considerably in what
concerns waiting days, duration, replacement levels and control mechanisms.
Securing an adequate minimum replacement level of sickness benefits and
encouraging rehabilitation and reintegration while, simultaneously, maintaining the
financial sustainability of such schemes remains a challenge.

a. Everyone shall have timely access to good quality preventive and curative
health care, and the need for healthcare shall not lead to poverty or financial
strain.

b. Healthcare systems shall encourage the cost-effective provision of care, while
strengthening health promotion and disease prevention, in order to improve the
resilience of healthcare systems and their financial sustainability.

c. All workers, regardless of contract type, shall be ensured adequately paid sick



leave during periods of illness; the participation of the self-employed in
insurance schemes shall be encouraged. Effective reintegration and
rehabilitation for a quick return to work shall be encouraged.
a. Ikvienam ir janodroSina savlaiciga piekluve labas kvalitates profilaksei un
arstnieciskai veselibas apripei, un vajadziba pec veselibas apriipes nedrikst novest pie
nabadzibas vai finansu stavokla pasliktinasanas.
b. Veselibas apripes sist€mai jastiprina veselibas veicinasanu un slimibu profilaksi,
nodrosinot izmaksu zina efektivu apriipi elastiga veselibas apripes sistéma finansiali
ilgtsp&jigi.
c. Visiem darbiniekiem, neatkarigi no liguma veida, ir janodro$ina pienacigi
apmaksats slimibas atvalinajums slimibas perioda; Javeicina daliba paSnodarbinato
apdroSinasanas shémas. Javeicina efektiva reintegraciju un rehabilitaciju, lai
darbinieks atri atgrieztos darba.

13. Pensions
13. Pensijas

Rising longevity and a shrinking working age population raise a double challenge of
ensuring the financial sustainability of pensions and being able to provide an adequate
income in retirement. Linking the statutory age to life expectancy and reducing the
gap between the effective and statutory retirement age by avoiding early exit from the
labour force are important for reconciling the long-term sustainability of public
finances while maintaining inter-generational fairness.

Pension inadequacy is an additional challenge in several Member States. A high
gender pension gap also exists in most countries, with women's lower earnings and
accumulated career gaps leading to lower pension contributions, and ultimately lower
pension entitlements.

The self-employed and those in atypical employment also experience higher pension
adequacy risks and lower coverage of occupational pensions.

a. Pensions shall ensure all persons a decent standard of living at retirement age.
Measures shall be taken to address the gender pension gap, such as by adequately
crediting care periods. According to national specificities, the participation of the
self-employed in pension schemes shall be encouraged.

b. Pension systems shall strive to safeguard the sustainability and future adequacy of
pensions by ensuring a broad contribution base, linking the statutory retirement
age to life expectancy and by closing the gap between the effective retirement and
statutory retirement age by avoiding early exit from the labour force.

a. Pensijas nodrosina visiem cilvékiem pienacigu dzives limeni p&c pension&Sanas
vecuma. Pasakumus veic, lai risinatu dzimumu pensiju atskiribas, piemeéram, ar
atbilstosi noteiktim apriipes periodiem. Saskana ar valstu Ipatnibam, javeicina
pasnodarbinato lidzdaliba pensiju shémas.

b. Pensiju sistémam jacensas nodro§inat ilgtsp&jibu un nakotnes pensiju atbilstibu,
nodrosinot plasu iemaksu bazi, sasaistot likuma noteikto pensioné$anas vecumu un
paredzamo dzives ilgumu un mazinot plaisu starp faktisko pension€Sanas vecumu un
likuma noteikto pensioné$anas vecumu, izvairoties no agras darbaspéka izstasanas no
darba tirgus

14. Unemployment benefits




14. Bezdarbnieku pabalsti

Effective unemployment benefits succeed to allow job search and improve skills
matching, provide economic security during unemployment spells, prevent poverty
and allow automatic stabilisation in economic downturns. In some cases the coverage
of unemployment benefits is very low due to strict eligibility requirements. The
duration of benefits in some Member States, as well as the enforcement of conditions
for job search and participation in active support are a concern.

a. Action to support the unemployed shall include the requirement for active job
search and participation in active support combined with adequate unemployment
benefits. The duration of benefits shall allow sufficiergt time for job search whilst
preserving incentives for a quick return to employment ™. o

a. Ricibai atbalstit bezdarbniekus jaietver prasibu aktivi meklét darbu un iesaistities
aktiva darba, _aﬁweno uma ar atbilstosu bezdarbnieka pabalstu, Pabalstu ilgumam biitu

japielauj pietickami daudz laika, lai darba meklgjumos, vienlaikus saglabatos stimuls
atri atgriezties nodarbinatiba.

15. Minimum income
15. Minimalais ienakums

Minimum income for persons in or at risk of poverty and lacking other means of subsistence
is provided by most but not all Member States. However, current challenges include
inadequacy of henefit levels making it impossible for beneficiaries to escape poverty, low
coverage, and non-take-up of minimum income support due to complexity in accessing these
arrangements. For those of working age, weak links to active support and social services, as
well as benefits not tapered when re-entering employment, can lead to benefits traps and
disincentives to work. Income security insufficiently covers those who exhaust their
unemployment benefits, with weak coordination between unemployment and minimum
income benefits. For the elderly, in most Member States minimum income provisions are
insufficient in lifting those without any other resources out of poverty.

a. Adequate minimum income benefits shall be ensured for those who lack sufficient
resources for a decent standard of living. For those of working age, these benefits
shall include requirements for participation in active support to encourage labour
market (re)integration.

a. Adekvats minimala ienakuma pabalsts janodroSinata tiem, kam nav pietieckamu
lidzeklu, lai nodroSinatu pienacigu dzives standartu/ limeni. Attieciba uz tiem, kas ir
darb_spét] as vecuma, S1m priekSrocibam jaietver prasibas dalibai aktivaja atbalsta,
veicinot iesaisti darba tirgii (re)integraciju.

16. Disabilit
16. Invaliditate

People with disabilities are much higher risk of poverty and social exclusion than the
general population. They face the lack of adequate accessibility in the work-place,
discrimination and tax-benefit disincentives. The design of disability benefits can lead
to benefit traps, for example when benefits are withdrawn entirely once (re-)entering
employment. The availability of support services can also affect the capacity to
participate in employment and community life.

a. Persons with disabilities shall be ensured enabling services and basic income
security that allows them a decent standard of living. The conditions of benefit
receipt shall not create barriers to employment.



a. Personam ar invaliditati ir janodroSina piekluvi pakalpojumiem un pamata
ienakumu drosibu, kas nosaka viniem pienacigu dzives [imeni/ standartu. Pabalsta
sanemsanas nosacijumi nedrikst radit Skér§lus nodarbinatibai.

17. Long-term care
17. ligtermina aprupe

Population ageing, changing family structures and women's increased participation in
the labour market all contribute to the increased demand for long-term care services.
Family carers, usually women, often fill the gap left by unavailable or costly
institutional care services. Formal home-based care, although preferred by many
beneficiaries and family members remains under-developed, making informal care is
often the only option for many families, putting a high financial burden on those
affected. Ensuring access to adequate long-term care services, while guaranteeing the
financial sustainability of long-term care systems, thus requires increased efforts in
improving the provision and financing of long-term care.

a. Access to quality and affordable long-term care services, including home-based
care, provided by adequately qualified professionals shall be ensured

b. The provision and financing of long-term care services shall be strengthened and
improved in order to ensure access to adequate care in a financially sustainable
. way. . . . . :
a. jatiek noroSinata piekluve kvalitatativiem un pieejamiem ilgtermina apriipes
Ea alpojumiem, tai skaita dzivesvieta balstitu apriipi, ko nodroSina atbilstosi
valificeti specialisti ) ) ] . o
b. Ilgtermina aprupes paka]pOfumu nodroSinasana un ﬁnans.éiums jatiek stiprinats un
jauzlabo, lai nodroSinatu piekluvi atbilstoSai apriipei finansiali ilgtsp€jiga veida.

18. Childcare
18. Bérnu apriipe

Childcare services improve the cognitive and social development of children,
especially those living in disadvantaged households, and enhance educational and
labour market prospects later on in life. Formal childcare is also a key tool for work-
life balance, encouraging parental employment, especially for women. However,
limited availability, access, affordability and quality remain major obstacles and
hamper children’s development. The access of children from disadvantaged
backgrounds to these services also remains challenging.

a. Access to quality and affordable childcare services, provided by adequately
qualified professionals, shall be ensured for all children.

b. Measures shall be taken at an early stage and preventive approaches should be
adopted to address child poverty, including specific measures to encourage
attendance of children with disadvantages backgrounds.

a. JanodroSina visiem bérniem piekluve kvalitativiem un pieejamiem bérnu apriipes
Eakalpqumwm, ko nodroSina pienacigi kvalificéti specialisti

. Pasakumus javeic agrina stadija un profilakse bitu javeic, nemot véra bérnu
nabadzibu, iek']laujot IpaSus pasakumus, veicinat riska grupu bérnu ieklauSanu

19. Housin
19. Majokh



Lack of adequate housing and housing insecurity continues to be a large concern
across the EU, leading to increasing financial risk taking, evictions, arrears in rental
and mortgage payments, and in some extreme cases, homelessness. Restrictions to
supply in housing sector and rental market distortions are contributing to the lack of
availability. Lack of adequate housing also remains a barrier for labour mobility, for
the establishment of young people on the labour market and for fulfilment of life
plans and independent living.

a. Access to social housing or housing assistance shall be provided for those in need.
Protection against eviction of vulnerable people shall be ensured, and support for
low and medium income households to access home property provided.

b. Shelter shall be provided to those that are homeless, and shall be linked up to other

social services in order to promote social integration. .
a. Socialais majoklis vai palidzibu majokla iegisana ir janodrosina tiem, kam tas
nepiecieSams. JanodroSina aizsardziba pret quagzsargajto grupu cilveku izlikSanu no
majvietas ir janodro$ina un jasniedz atbalsts pieejamibai majas paSumam
ma}lsalmmeclb_am ar zemiem un vidéjiem ienakumiem } o
b. Patversmei jatiek nodroSinatai tiem, kas ir bez pajumtes, un vinus sir jasaista ar
citiem socialajiem pakalpojumiem, lai veicinatu socialo integraciju.

20. Access to essential services
20. Pieeja butiskiem pakalpojumiem

Essential services, such as electronic communications, transport, energy (such as
electricity and heating) and financial services (such as a bank accounts), which ensure
the full social inclusion of people in society, as well as to ensure equal opportunities
to access employment, are not always available or accessible to everyone in need of
them. Barriers to access include affordability, lack of infrastructure, or failure to meet
accessibility requirements for people with disabilities.

a. Affordable access to essential services including electronic communications,
energy, transport, and financial services, shall be ensured for all people.
Measures to support access to these services shall be available for those in need.

a. Pieejama piekluve butiskiem pakalpojumiem, tostarp elektronisko sakaru,
energgtikas, transporta un finansu pakalpojumiem, janodrosinata visiem cilvékiem.
Apstakli, la1 veicinatu So pakalpojumu sasniedzamibu, janodroSina tiem, kam tas ir
nepieciesams.



